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Abstract :  

Multiculturalism means different things to different people.  It is a hotly debated and 
controversial concept.  It is said to have emerged in 1941 as a response to a form of 
nationalism that implied a nation’s superiority over others: by contrast, to favors 
multiculturalism meant to respect all nations and people.  Socialist politics in India 
predated the Russia Revolution, but systematic socialist/communist propaganda began 
after1971.  By the 1930s, a serious attempt and begun to build a Marxist cultural 
movement.  This focus on the plurality of reception of Marxist/socialist-realist cultural 
politics in the different India language, in the way class struggle, anti-colonialism, caste 
exploitation and gender oppression were woven together, in novels, stories, drama and 
poetry.  
The paper seeks to provide a background to the National curriculum Frame work Review 
being under taken by the National council of education Research and Training.  As such, 
it looks critically and contextually at educational developments among the scheduled 
caste and scheduled tribe with a view to arrive at an understanding of what policy and 
programmatic application can be made, especially in the domain of curriculum, to 
improve their situation. 
The revolutionary changes in the means of transport and communication and expansionist 
capitalism have accelerated globalization and brought the far-situated societies closer and 
bound into a system of interdependence.  As different societies   come together, there is a 
depending of diversity between and within them, and it is the need of the time to find 
ways of coping with its challenges that come up at both the domestic and the 
international levels.  Globalization also challenges the traditional identities, whether they 
are ethnic, cultural, religious, or national.  
Gender inequality it is perhaps the most significant basis for discrimination because it not 
only cross cuts many other categories but its effects are multiple, additive and wide 
ranging.  And although gender violence and bias and major problems, recently attracting 
much attention in India, I focus here on discrimination based on ethnicity, culture and 
caste, in order to contain the paper.   
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Introduction:- 

           This  paper critically examines the contemporary reality of schooling of children 
belonging to Scheduled Caste and Scheduled Tribe communities who have been historically 
excluded from formal education – the former due to their oppression under caste feudal society 
and the latter due to their spatial isolation and cultural difference and subsequent marginalisation 
by dominant society. There are thus sharp differences between these two categories of population 
in terms of socio-economic location and the nature of disabilities. However, there is also growing 
common ground today in terms of conditions of economic exploitation and social discrimination 
that arise out of the impact of iniquitous development process. Concomitantly, the categories 
themselves are far from homogenous in terms of class, region, religion and gender and what we 
face today is an intricately complex reality. Bearing this in mind this paper attempts to provide a 
contextualised understanding of the field situation of the education of SC/ST children and issues 
and problems that directly or indirectly have a bearing on their future educational prospects 

          The paper seeks to provide a background to the National Curriculum Framework Review 
being undertaken by the National Council of Educational Research and Training. As such, it 
looks critically and contextually at educational developments among the Scheduled Caste and 
Scheduled Tribe with a view to arrive at an understanding of what policy and programmatic 
applications can be made, especially in the domain of curriculum, to improve their situation. The 
problems are many and complex. The paper attempts but does not claim a comprehensive 
discussion of the varied nuances of their complexity. What the paper underscores is the need for 
contextualised, differentiated and sensitive analyses. It rests on the premise that a proper 
understanding of the problems requires that they be located within wider socio-economic and 
political processes. Equally imperative is a critical examination of the currently ongoing 
“structural educational adjustment and reform” with its ensuing package of new approaches and 
practices. 

          The theoretical framework or the mode of interpretation employed inthe study of ethnic 
articulations in Indo-Anglian literature attempted in this dissertation is that of Minority 
Discourse. That is, the literary works under scrutiny here are basically treated as what is often 
called 'minor literatures'. In this chapter my focus is on tracing and understanding the evolution 
of the conceptual realm or what can be referred to as the dialectics of minority discourse with 
special emphasis on the concept of ethnicity as a minority position. The discussion of the 
theoretical parameters and cultural implications of minority discourse in general and ethnicity in 
particular would stand as a theoretical and conceptual background to my subsequent study, in 
this dissertation, of the selected Indo-Anglian novels written by the ethnic minority writers in 
India. The centre of attention of the present study is the distinct ethnic experiences encountered 
by four minority communities in India, which are represented in novels by writers from the 
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respective communities. Apart from looking into the multifarious general theoretical concerns in 
the field ofethnicity and minority discourse, there obviously is a necessity to evolve a 
specifically Indian way of looking at 'minor texts' considering the multicultural, multiethnic 
situation prevailing in India. Moreover, since my study is not on economically browbeaten 
classes like dalits whose very existence itself is a struggle, there apparently is a need to 
reformulate the theory of ethnic literature to suit their distinct problems, ways of expressing 
themselves and so forth. The proposed study of the dialectics of minority discourse in this 
chapter is divided into separate headings viz. Discourse and the Social, the Contours and Scope 
of Minority Discourse, Ethnicity and Literature, The Indian Literary Scenario: Cultural 
Nationalism and Voices of Minorities, and The Project. 

         Multiculturalism means different things to different people. It is a hotly debated and 
controversial concept. It is said to have emerged in 1941 as a response to a form of nationalism 
that implied a nation’s superiority over others: by contrast, to favour multiculturalism meant to 
respect all nations and peoples. 3 However, its more recent meaning can be derived from 
Canada’s national Policy of Multiculturalism (1971), an attempt to form an inclusive society by 
maintaining democratic principles of justice and equality in an increasingly diverse society. 
Since then, the concept has evolved beyond ethnicity, race 4 and religion to include lifestyle and 
other markers of difference. Now, although widely used globally as a means of managing 
diversity, a lack of conceptual understanding of the term has led to many interpretations resulting 
in many “multiculturalisms”. Regardless of the range of interpretations, multiculturalism in any 
guise upsets the status quo in previously homogenous societies, and the concept has become very 
controversial in Western countries that have diverse immigrant populations.                     

          This paper begins with a brief discussion of the main concepts of multiculturalism. Te 
word “multicultural” means multiple and different cultures and its original focus was on 
diversity based ethnic cultures. Given that human beings are “diversely different” because of the 
intersecting pluralities of human identity (Sen, 2006, xiv), we need to focus on some salient 
aspects of difference. Thus, in this short paper I discuss multiculturalism from the point of view 
of ethnicity, culture, and caste (in India). These are significant markers of difference in Australia, 
Canada and India alike. Following that, I discuss some characteristics of the multicultural 
populations in these three countries and the nature of diversity in the complex interplay between 
diversity and equality in democracies. I look at policy development related to ethno-cultural 
diversity: Multiculturalism (Australia, Canada) and Reservations (India). Notwithstanding the 
complexities of cross-cultural comparisons, this study extends understanding of different 
approaches to the inclusion of minority populations. What seems normal in one context may 
stand out in a comparative framework. I conclude with brief assessments of the current state of 
multicultural policies in each context. 
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Concepts:- 

          Multiculturalism To say that a society is multicultural is to recognise the diversity of that 
society—but what makes it diverse may be differing ethnicities, cultural backgrounds, religions, 
sexes, ages, class, and so on. A variety of differences become the basis for inequality in each 
society. An inequality based on differences is discrimination. Gender inequality is perhaps the 
most significant basis for discrimination because it not only crosscuts many other categories but 
its  effects  are multiple, additive and wide ranging. And although gender violence and bias are 
major problems, recently attracting much attention in India, I focus here on discrimination based 
on ethnicity, culture, and caste in order to contain the paper. In doing so I do not attribute to 
these categories the position of being the primary or only cause for discrimination, which would 
essentialise as well as oversimplify them—given that class, gender, religion and language for 
example, cut across ethnicity, culture and caste, and are themselves signi fcant markers for 
discrimination and disadvantage.  

          Most members of minority groups who are concerned with access to education and 
employment emphasise the equality of opportunity aspect of multiculturalism and are critical of 
interpretations of the policy that focus on essentialising cultural and ethnic identity. Not only 
does emphasis on the maintenance of various cultures pose the danger of viewing  cultures in a 
static way (the museum approach) but also, in contemporary societies, ethnicity and culture have 
become the code words for “race”. Te wave of anti-immigrant sentiment that started in the 1970s 
known as the “new racism” involves ethnicity and culture in a manner similar to racial difference 
but substitutes racist rhetoric with apparently neutral terms such as “ethnic” or “cultural 
difference”. Thus discrimination based on ethnicity and culture is disguised in “culturalist” terms 
as “ethnic difference” without using overtly racist terminology (May, 1999; Brah, 1992). 
Similarly, religion has now become one of the most controversial domains in multiculturalism 
(Kymlicka, 2010) – particularly as it relates to Islamophobia, especially in Europe. Although 
casteism is discrimination based on a rigid social distinction it is not thought of as racism in 
public discourse in India, but it is a distinct form of   racialization because it is based on a 
racialised structure of society. 5 Te concepts of ethnicity and culture also need to be 
problematised and cannot be seen in a homogenous and static way. Not only do members of 
ethnic groups have different experiences due to class, religion, language and other differences, 
but also ethnic identities are constantly changing, so always in the making. Similarly, culture is a 
dynamic concept and cannot be seen as static. Cultures are evolving and mixing and becoming so 
different that new generations often cannot identify with previous generations. The very concept 
of cultural identity is being reshaped with postmodern theorising on hybridity and new 
ethnicities. And although caste is a hereditary category, caste identities are also changing with 
education, changes in political and economic power and even the mixing of castes. While 
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identity is certainly about “who we are, where we are coming from” (Taylor, 1994:33-34), 
culture and ethnicity become diffused when we come from a variety of backgrounds. Moreover, 
since identities are constantly in a state of flux and also influenced by where we are, how people 
identify us and where we are going we cannot think of identities without considering our 
situatedness, the current contexts and individual agency. One response to multiculturalism by 
neo-liberalists is blindness to differences in skin colour (racial and ethnic differences) (Ghosh, 
2011). But human beings are different and their location gives them differential power. To ignore 
that difference is “misrecognition” and this may be unjust and inegalitarian (Taylor, 1994; Sen, 
1992). Te salient point in the policy of multiculturalism is equal opportunity despite cultural and 
ethnic differences. This implies both a lack of discrimination and the recognition and validity of 
cultural identities, which are always in the making. I take multiculturalism to imply the right to 
difference so that all individuals and groups have equal rights by law and equal opportunity to 
exercise those rights in a society that is not only inclusive but is formed from a fusion of 
cultures. 6 How can contemporary multicultural democracies devise effective, equitable policies 
to deal with diversity and build “just” societies? Can there be equality when there is diversity? A 
“multicultural society” refers to diversity in society. However, the concept of multiculturalism 
usually refers to an ideology or policy that deals with diversity in society ostensibly to create a 
“just society,” a totally new “third space” in which we and the other come together but also 
maintain social cohesion and pre-empt social unrest (management of diversity). As a policy it is 
an attempt by the state to reconcile the reality of social diversity in the population with justice for 
all. This ideology represents a paradigm shift because it involves a radically new way of thinking 
from assimilation or homogeneity at one end of the spectrum, to heterogeneity and a fusion of 
many cultures at the other end. Multicultural policy is nevertheless a state initiative and imposed 
from the top. As such it cannot change social attitudes. However, as Martin Luther King Junior 
pointed out, legislation cannot change hearts but can restrain the heartless. By giving equal status 
to all cultures and groups it is a major shift in political ideology where power traditionally rests 
with the dominant group. It implies a change in power relations that would address the 
inequalities in society, which result in vastly different life chances for people. In social 
institutions such as education, multiculturalism implies a paradigm shift from the traditional 
policy of assimilation into the majority culture (for Immigrants), or separation from it (as in 
caste). Education can be a powerful tool for combating inequity and creating a peaceful tolerant 
society in today’s conflict-ridden world (Ghosh, 2011). 

The Nature of Diversity :- 

India is perhaps the most diverse country in the world in terms of culture, ethnicity, 
language, religion, caste and class differences, but the term “multicultural” is not used in India 
with reference to policy, and it is only since the 1990s that the concept has been taken up by 
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scholars. According to the 2011 Census, India’s population is over 1.21 billion people. About 
80% of the population is Hindu (of several varieties) and the Muslim population is estimated to 
be 14.6% of the total (the 2011 data on religions has not been released yet), with other minority 
religious groups (Christians, Sikhs, Buddhist, Jains, Animist and others) ranging from 2.4 to 0.41 
percent of the total population (Census 2001). Te Scheduled Caste (SC) population stood at 
16.6% in 2011, and when combined with the Scheduled Tribes (8.6%), comprise a quarter of the 
Indian population. Although this population is spread across the states, Punjab has the highest SC 
population. India does not have a national language but Hindi (Devanagri script) and English are 
the official languages of the Union (or Central) Government, 22 languages have been given 
“official regional language” status, and the country is home to hundreds of languages and 
dialects. India is a federal union of 29 states, and seven Union Territories (which are directly 
ruled by the Union Government) based on ethno-linguistic or ethno-religious groups. Each of 
these states and Union territories has linguistic, multicultural and multireligious minorities. 

Multiculturalism and Policy development:- 

The Indian Constitution (1950) is a multicultural document that not only safeguards the 
rights and identity of minority groups but also make provisions for both their special treatment 
and implementation mechanisms for the special policies. Article 29 (1) states that any section of 
the population will have the fundamental right to conserve its distinct language, script or culture. 
This clause not only safeguards religious and linguistic minorities but also establishes the basis 
of the federation’s ability to accommodate diversity. Having demanded states based along 
linguistic and ethnic lines during colonial times, the territorial reorganisation of the country after 
independence was made according to regionally rooted ethno-linguistic communities. The 
constitutional provisions, and the States Reorganisation Commission in 1953, gave the process 
great flexibility. Since the creation of India’s initial 14 states, major reorganisations since the 
1950s has seen the number of new states double, based on linguistic, religious and economic 
demands. The growing federalization of the Indian state has been a process of political 
accommodation of ethnic and linguistic minorities, so that in this sense “multiculturalism is 
conjoined with federalism” and has proved to be a most effective way of managing diversity and 
resolving conflicts (Bhattacharyya, 2003:153). 

  The post-independence multicultural discourse in India has been based on two concepts 
linked to multiculturalism: nationalism and secularism. Indian nationalism is based on the 
definition of India as a composite culture in which there is “unity in diversity”. Although 
secessionist movements such as in Kashmir and Manipur continue to plague the country, many 
more ethno-linguistic/ religious demands have been successfully accommodated. The Indian 
articulation of secularism is inclusive and implies neutrality towards religion rather than 
separation of religion from public life altogether, such as laïcité in France. It was not intended to 
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be a passive tolerance of religions but rather equal treatment of all religions 1 5. Although there 
have been several communal conflicts in independent India, on numerous other occasions the 
State has successfully maintained secularism. 

  The concept of nationalism involves the need for unity and this implies attention to 
equality issues in a country with extreme disparities. India has the world’s largest number of 
destitute people in the world but is also a country with a large number of immensely wealthy 
people. In addition to great economic differences, social inequalities based on gender, caste and 
class have long been a feature of Indian society. To deal with this, equality for Indians amongst 
diverse social inequalities was made a basic feature of the Constitution of India, and it provides 
several political and structural measures for accommodating multicultural diversity. But the 
Constitution goes further than equality provisions to provide special conditions for historically 
disadvantaged groups such as women, Scheduled Castes (SC) and Scheduled Tribes (ST) and 
Backward Classes (OBC). While it does not define the word “minority”, it refers to minorities 
based on religion and language and their rights are carefully defined.  

          The Scheduled Castes, known as Dalits, are the former untouchables of various castes who 
have been historically marginalised and kept at the bottom of the societal hierarchy for centuries.  

          The Caste system is a feature of Indian society and cuts across all religions in the sub-
continent. Dalits are spread all over India, and are socially, educationally and economically 
disadvantaged compared to the general population. The constitutional provision of 
Reservation16 or preferential treatment is a conscious attempt to restructure historical 
inequalities towards social justice by increasing both access to higher education, and political 
representation, through quotas. The constitutional provision of Reservation directs that a 
percentage of seats are reserved for SC, ST and OBC17 groups in all public and private 
educational institutions, parliaments and government services. This approach of a quota that 
must be met is unique to India and differs from affirmative action in other countries, where the 
extent of the concessions made to increase the representation of a particular group is at the 
discretion of the individual institution. 

          Although ‘untouchability’ has been banned in the Constitution of India (Article 17) and 
discrimination based on caste is prohibited, social attitudes have not changed very much. 
Discrimination prevails and Dalits continue to suffer great atrocities at the hands of upper caste 
Hindus. Even Muslims, Christians and Sikhs exhibit similar caste attitudes. Reservation has 
helped to a great extent, especially in politics, but the daily experiences of humiliation have 
inclined many from this group to drop out of educational institutions. The last decade has 
witnessed a move to restrict Reservation from the “creamy layer” of the OBC category. The term 
refers to those members of the OBC communities who are now better educated and economically 
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well of and the move restricts eligibility based on parents’ income. Since Reservation for SC/ST 
is not for their economic benefit but rather for their social uplifment, Scheduled Caste members 
can still benefit from Reservations even when their parents’ income levels rise, because Indian 
society continues to discriminate on the basis of caste. 

          Reservation based on caste, however, is paradoxical because a person must claim caste 
status in order to escape from discrimination based on caste. If caste identity remains a point of 
entry to claim social rewards, the social category will endure even as it evolves. Furthermore, 
Reservations contradict the ideal of equality because giving unequal status (preferential 
treatment) to make conditions more equal negates the concept of equality of opportunity. 
Paradoxically, fair treatment rather than equal treatment produces equality because people are 
not born with equal assets.  

Furthermore, the “Casteisation” of politics has solidifed casteism: politicians manipulate 
caste identities that appeal to caste-based constituencies to mobilise votes. On the other hand, 
while SCs and OBCs have not achieved much education, great numbers of them have been very 
successful in politics. 

Impact of Multicultural Policies:- 

How well has the policy of Reservations worked in India? Presently 49.5% of places in 
government institutions are reserved for the special categories, stoking heated debate about a 
system that excludes almost half of the population from these institutions, for example from 
access to higher education and professional colleges. On the other hand, caste-based 
discrimination continues across religious and class lines despite 67 years of constitutional and 
legislative measures (although these vary widely between states).  The upper castes are 
overwhelmingly dominant in higher and especially professional education despite Reservations. 
Data from the 2011 Census indicates that over 60% of the total SC/ST population is not involved 
in any wage earning capacity. Yet the policy has had several positive effects, especially in 
politics. Reserved constituencies have given rise to Dalit political parties that challenge Western 
educated upper class/caste parties, and Dalits have held positions as ministers, chief ministers, 
and even President of India. Most importantly, the entry of Dalits into an expanding middle-class 
is the result of better education coupled with economic opportunities due to globalization. In 
particular, the second and third generation beneficiaries of Reservation policy (Sheth, 2004:47) 
have become socially mobile. Although it enables economic mobility, globalization has a 
paradoxical effect. It has caused a paradigm shift not only in economic policy but also in 
education, in ideology and policy, values and goals. The new knowledge-based division of labor 
and the digital divide affect job opportunities in the global economy for those with less 
education. Even with increasing literacy and education levels, Dalits still have lower levels of 
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education and lower paying jobs. The state’s role as employer is limited and decreasing, whereas 
the rapidly growing private sector needs certain skills not taught in the public school system. 
Marginalized groups such as SCs with low levels of education and training are disadvantaged 
and vulnerable. Quotas may improve opportunities for access to institutions, but will not provide 
the cultural/social capital needed for jobs (confidence, personality, imagination, motivation and 
aspirations). Even with legal status, opportunity to access institutions by itself will not work, 
because inequality in social, economic and educational status defeats the very equality that it 
aims for. Caste inequalities are created by social arrangements and socially constructed, and 
therefore very difficult to deconstruct. Social hierarchies and discrimination not only cause pain 
for those who face prejudicial treatment, but also render affirmative action for these groups less 
effective. The root cause of continued discrimination in India is the hyper-religiosity, ritual and 
dogma that sustain the caste-system. 

Yet another major development in minority discourse was the emergence of writings from and 

about aboriginal and indigenous people mainly from the settler colonies like Australia, New 

Zealand and Canada. The term 'aboriginal' refers to the original inhabitants the Indian 

subcontinent, the earliest inhabitants in countries like Malaysia and Indonesia. Thee literatures of 

these people, like any other third world, postcolonial literatures, were characterized by a national 

or regional consciousness. Besides, they assert their difference from the imperial centre, the 

writings of which is in the language of the literate elite. However, the first works from the 

indigenous people, mainly 22 by the representatives of the imperial powers in the colonies, were 

in the language of the coloniser and they mostly glorified the settlers (Ashcroft et a1 Readings on 

5). It is true about the literary works produced from the colonized Australia and India. Ashcroft, 

Griffiths and Tiffin debate that: Such texts can never form the basis for indigenous culture nor 

can they be integrated in any way with the culture, which already exists in the countries invaded. 

Despite their detailed reportage of landscape, custom and language, they inevitably privilege the 

centre, emphasizing the 'home' over the 'native', the 'metropolitan' over the 'provincial' or 

'colonial' and so forth. At a deeper level their claim to objectivity simply serves to hide the 

imperial discourse within which they are created. (Ashcroft et a1 Readings on 5) The literature 

produced in these countries during the nineteenth century showed yet another tendency, the 

procedures of which "signify, by the very fact of writing in the language of the dominant culture, 

that they have temporarily or permanently entered a specific and privileged class endowed with 
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the language education and leisure necessary to produce such works." (Ashcroft et a1 Readings 

on 5) The prose and poems written by the English educated Indian upper class, and the African 

missionary literature are examples. The emergent minority literatures from these cultures had to 

encounter these problems so as to develop an independent literature appropriating language with 

distinctive usages. It is understood that "the institution of literature in the colony is under the 

direct control of the imperial 23 ruling class who alone licence the acceptable form and permit 

the publication and distribution of the resulting work." (Ashcroft et a1 Readings on 5) So texts of 

this kind come into being within the constraints of a discourse and the institutional practice of a 

patronage system, which limits and undercuts their assertion of a different perspective. 

Moreover, "indigenous groups have so often fallen into the political trap of essentialism set for 

them by imperial discourse." (Ashcroft et a1 Post-colonial Studies 213) According to Ashcroft 

and others "imperial narratives such as that of anthropology in their project of naming and thus 

knou~ing indigenous groups have imported a notion of aboriginality, of cultural authenticity, 

which proves difficult to displace." (Postcolonial Studies 214) This resulted in the "positioning 

of the indigenous people as the ultimately marginalized, a concept which reinscribes the binarism 

of centre/margin and prevents their engagement with subtle processes of imperialism by locking 

them into a locally strategic but ultimately self defeating essentialism." (Ashcroft et a1 Post-

colonial Studies 213) The postcolonial literature has still more complicated issues when we 

consider indigenous literature, as liberated from the clutches of a colonizing centre. We must 

also understand that the indigenous cultures were also thrown into separate groups, where 

indigenous elite has upper hand in the discourses of the society and over innumerable small 

groups. The literature produced by the small minorities within the postcolonial countries like 

India thus contains tales of a two-fold marginalization. Here the case of the minorities or 

marginalized groups within a minority is still worse as several layers of marginalization had to 

be encountered by them. Each of the small groups in 24 the post-colonial countries has their 

different problems to narrate. As for the dalit and the most backward sections of the Indian 

subcontinent, they still undergo the enigmatic experience of being treated as untouchables by the 

members of the dominant community. Casteism, caste violence, and various other methods of 

antagonism practiced by the dominant classes, loss of their folklore traditions, and exploitation 
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of the local, national and global forces with the emergence of globalization and consumer culture 

and so on are issues of immediate concern for them. The case of ethnic minorities in most of the 

countries is similar. Basically most of the ethnic minorities have to resist erasure of identity, and 

more importantly the attitude of the dominant community towards them. In general, the most 

important factor that works behind the minority discourse is the minority's access to the centre of 

power. The centre may differ from group to group, as each group is placed in the margins of a 

particular centre in the dominant discourse. It may be created by patriarchy, ethnocentrism or 

imperialism. The claims of cultural nationalism raised in India by the dominant majority, for 

example, work as a homogenising principle, where innumerable number of minorities is thrown 

to the margins owing to their insistence on continuing in the community of their origin, and thus 

their desire to pursue a distinct community experience and geographical space are either denied 

or disturbed. In this way marginality of all sorts "unintentionally reifies centrality because it is 

the centre that creates the condition of marginality." (Ashcroft et al, Key Concepts 135) The 

inaccessibility of the minorities to the centre of power creates the handicap of being the subjects 

of the dominant system's coercive power that operates in tandem with the social status that the 

community is exercising in the society. In the case of the minorities selected for analysis in the 

present dissertation, they are mostly not always targeted like the downtrodden classes, owing 

especially to their economic status in India. But at the same time, a pal of suspicion often falls on 

them, as the majority suspects the chances of the minority's involvement in disruptive activities 

to disturb the present social order. For example the Sikhs are looked at as potential terrorists, 

after the murder of Indira Gandhi by her Sikh bodyguards, and they were brutally attacked in 

Delhi by the extremists. Sometimes a certain element in a community is at loggerheads with the 

system of power, as seen in the case of the Sikhs. But for this the whole community is put on the 

receiving end, taking undue advantage of their minority position 

Conclusion:- 

Finally, diversity is becoming more complex, with “super-diversity” in society and “hybridity” 

in identities. Differences are not merely along ethnic and religious lines amongst people with 

permanent residency or visitors visas. With globalisation, various categories of people enter a 
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country for varying periods of time and with different legal statuses. Multiculturalism must be 

able to incorporate them in a hospitable environment. “Hybrid identities” means clear-cut 

ethnocultural, linguistic and religious differences are becoming blurred. What does 

multiculturalism mean to those identities? Multicultural policy must be seen as a work in 

progress: it is evolving ineach country with changing conditions. Policies on diversity and equity 

have emerged under various name: as India multiculturalism and in India as Reservations. The 

policies are dynamic and updated or strengthened as new policies are linked with them. The 

“multicultural hypothesis” (Berry, Kalin and Taylor 1977) is that state policies enable integration 

and inclusion. The International Comparative Study of Ethnocultural Youth (ICSEY) carried out 

in 13 countries confirms that countries with multicultural policies encourage the development of 

identification with a new national identity among ethnic minorities if their own ethnic identities 

are publicly respected (Kymlicka, 2010; Berry et al. 2006). In fact, evidence suggests that 

multicultural policies, such as those addressing issues of cultural and linguistic diversity in 

educational programs, help create more inclusive and equitable public institutions (OECD 2006). 

Legislation and constitutional provisions are important to safeguard these policies. Democracies 

are prone to problems deriving from the ideological dictates of parties in power. While 

multicultural policies have generally had bipartisan support in India, the current governments in 

countries are focused on a neo-liberal agenda that sees diversity in terms of markets and 

economic profit, shifting focus to “selling diversity” (Abu-Laban & Gabriel, 2002), from equity 

and humanitarian agendas. In India, the new neo-liberal government is yet to establish an 

identifiable trend although past experience, at least in the education sector, suggeststhe 

imposition of a particular interpretation of events favouring the dominant Hindu group. In the 

recent election the victorious party received overwhelming majority support for their platform of 

economic growth, but its record in state government shows a preference for economic growth at 

the expense of social indicators. Only time will tell how the marginalised benefit from their 

agenda. Thus, despite great progress in multicultural policies and integration of minority group 

in India – now have governments that are (or are expected to be) in effect rolling back the thrust 

of inclusive policies, by imposing right-wing agendas linked to the hegemony of traditionally 

dominant groups. Ultimately, however, diversity is increasingly becoming an inherent 
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characteristic of modern societies, and neo-liberal governments also will need multicultural 

policies for maintaining peace and economic advantage even if ethical and social justice issues 

do not spur them 
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